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MESSAGE FROM THE MANAGING DIRECTOR
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SAHACOGEN

GREEN CO., LTD.
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SAHACOGEEN (CHONBURI) PUBLIC COMPANY LIMITED

Message From The Managing Director

Social Business Enterprise is a direction which the Board
of Directors of Sahacogen (Chonburi) Public Co., Ltd. and affili-
ates have exercised. They stipulated the policy framework as a
part of business operation for organizational sustainability in
compliance with Good Corporate Governance. The impacts on
environment are controlled in an effective way, benefits are
shared to society continually and mutual activities with com-
munities are created. These are the important things to oper-
ate Corporate Social Responsibility and key factors to meet the
achievement of Sahacogen Group’s energy business operation.

In 2014, Sahacogen and affiliates’” business operation still
focused on Social Business Enterprise, transparency and disclo-
sure. In addition, the company signed a declaration of intent to
join Thailand’s private sector Coalition Against Corruption
(CAQ), integrated the system of management under interna-
tional standard as a whole, strengthened the consciousness
and supported the participation of employees at all levels,
and moved energy business forward to meet the goals and
objectives effectively.

The achievement of complying with business operation
under the responsibility to society of directors, employees at
all levels business partners as well as stakeholders of Sahaco-
gen and affiliates received feedback with various prizes and
certificates such as CSR Recognition Awards 2014, Outstanding
Corporate Social Responsibility Awards in SET Awards 2014,

Investors’ Choice Awards 2014 and so on.
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SAHACOGEEN (CHONBURI) PUBLIC COMPANY LIMITED

Sahacogen And Affiliates

Sahacogen (Chonburi) Public Company Limited and its subsidiaries (“SAHACOGEN & AFFILIATES”), private power
producers under Saha Group, have been commercially generating and distributing electricity and steam since 1999. The
first cogeneration combined cycle power plant was established in Saha Group Industrial Park, Sriracha, Chonburi prov-
ince. The plant had installed capacity of 122 Megawatts of electricity and 40 tons of steam per hour, using natural gas
as a main fuel. 90 Megawatts of electricity is distributed to Electricity Generating Authority of Thailand (EGAT) under the
Small Power Producers (SPP) program. It also supplies electricity and steam to Saha Pattana Inter-Holding Public Compa-
ny Limited, the sole distributor of electricity and steam to factories in Saha Group Industrial Park which helps factories
in production cost reduction, promoting the stability of the electricity generating system in the industrial park and also
reducing Greenhouse gas emission from the production activities within the park. Sahacogen’s business has an indirect
effect to stimulate the business growth and investment expansion within the industrial park which consequentially
leading to higher demand for electricity and steam. Sahocogen has been continually expanding its capacity to promptly
respond with rising demand. Sahacogen registered as a public company on October 4, 2002 and expanded capacity to
174 Megawatts of electricity and 81 tons of steam per hour since 2004.

Sahacogen has set policies for affiliates in doing businesses in accordance to the harmony with local communities, soci-
ety and environment. Specifically, Sahacogen & Affiliates develop new business that use renewable energy, replacing the use
of fossilfuel. This led to the initiative of biomass energy business in Saha Group Industrial Park, Lumphun province. Sahacogen
Green Compan Limited was established to develop the cogeneration power plant with the installed capacity of 9.6 Megawatts
of electricity and 25 tons of steam per hour by utilizing biomass as the fuel. The plant has started commercial operation since
2011 distributing electricity to the Provincial Electricity Authority (PEA) under Very Small Power Producers (VSPP) program and
steam to the factories within Saha Group Industrial Park, Lamphun. Moreover, the company had initiated and implemented
6,000 Rais of the fast-growing trees plantation to establish sustainable biomass source along with extended employments and
earnings to communities.

The success of the renewable energy development and fast-growing tree plantations motivated Sahacogen to develop
power plant project using eucalyptus bark and branches from the paper pulp production process of paper business of Siam
Cement Group and other agro residues. Sahagreen Forest Company Limited was established for developing power plant with
installed capacity of 7.5 Megawatts located in Prankratai district, Kamphaengphet province. The plant has started commercial
operation since December 2012 distributing electricity to the PEA VSPP program.

Sahacogen also extended its renewable energy business by establishment of Sahagreen Energy Company Limited at
Kabinburi district, Prachinburi province in March 2012 to produce biomass pellets. The production is expanding to the raw
material source at Koh Ka district, Lumpang province which commercial operations are expected to commence in March 2015.
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SAHACOGEEN (CHONBURI) PUBLIC COMPANY LIMITED

Establish
Location
| Product

Capacity

GREEN CO., LTD.

SGN : Sahacogen Green Co.,LTD

: Commercialized 2011Q2

: Lamphun province

: Biomass Fired Power Plant

: 9.6 MW of electricity, 25 Tons of

steam per hour
Production Peocess : Cogeneration

SGE : Sahagreen Energy Co.,LTD

Establish
Location
Product

Capacity

: Commercialized 2013Q3

: Kamphaengphet province

: Biomass Pellets

: Wood Pellet Plant 52,560 Tons/year

SAHACOGEN

(CHONBURI) PUBLIC COMPANY LIMITED

SCG : Sahacogen (Chonburi) PCL Co.,LTD

Establish : Commercialized 1999Q2/Listed 2003Q2
Location : Chonburi province

Product : Gas Fired Cogeneration Power Plant
Capacity : 174 MW of electricity, 81 Tons of

steamn per hour

Production Peocess : Cogeneration Combined Cycle

SAHAGREEN
FOREST CO,LTD

SGE : Sahagreen Forest Co.,LTD

Establish : Commercialized 2013Q1
Location : Kamphaengphet province
Product : Biomass Fired Power Plant
Capacity : 7.5 MW of electricity
Production Peocess : Thermal Power Plant




SAHACOGEEN (CHONBURI) PUBLIC COMPANY LIMITED

Vision

“We will be a leading small power producer and relating
businesses with the continuous and sustainable developments
to maximize the satisfaction of stakeholders.”

Mission

1. Produce and distribute high quality and reliable energy
to meet the requirements and satisfactions of customers
2. Enhance capability and competence with continuous
development

3. Comply to good governance principles with respect to
society, counter parties and employees

4. Operate the business with concerns regarding safety,
occupational health hazards and environment issues

Core value

1. PositiveThinking
2. Initiative

3. Proactive

4. Entrepreneurship
5. Teamwork

'©2) iCorporate _Sugti_énabilitg Report 2014
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The company structure
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Sahacogen and affiliates organized this sustainability report to indicate its intention for sustainable business
growth in compliance with social responsibility. The report is under an approach suggested by the Global Reporting Initiative
(GRI) - G 3.1, while the corporate social responsibility performance was applied with the 10 principles of the United
Nations Global Compact (UNGC.)

This report illustrates corporate performance of the fiscal year 2014 from January 1 - December 31 which covers
economic, environmental, and social aspects in concerning with all stakeholders. This corporate social responsibility
activities are implemented in the business processes (CSR-in-process), separating from the business process and non-prof-
itability (CSR-as-process) and separating from the business process and occurring afterwards (CSR-after-process).

The report presents performance of Sahacogen in the fiscal year 2014, covering activities of all business units and
affiliates that underscores the transparency, corporate good governance, and social and environmental responsibility of
Sahacogen’s business practices.

For any questions or recommendations, please contact Public Relations and Community Relations Division of

Sahacogen (Chonburi) PCL via telephone number 038-481555 or email address pr@sahacogen.com.
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The 10 Principles

Human Rights

Environment

Anti-Corruption

SAHACOGEEN (CHONBURI) PUBLIC COMPANY LIMITED

1.Business should support
and respect the protection
of internationally proclaimed
human rights.

2.Business should make sure
they are not participating
in activities abusing human
rights.

should
the freedom of employees’

3.Business uphold
association and their rights to
claim for group negotiation.
4.Business should eliminate
all forms of forced and com-
pulsory labor.

5.Business should stop aboli-
tion of child labor.
6.Business should stop dis-
crimination in respect of em-
ployment and occupation.

7.Business should support a
precautionary approach to
environment challenges.

8.Undertake
promote

initiatives  to

greater environ-
mental responsibility.

9.Encourage the develop-
ment and diffusion of envi-
ronmentally friendly tech-

nologies

should work
all
including  extortion

10. Business
against  corruption in
forms,

and bribery.

Adherence to the United Nations Global Compact

Sahacogen’ s Operation

» The code of conduct defines “human rights” according to its corporate governance policy.
« Equal opportunity employer: avoids discrimination based on gender, skin color, race, re-
ligion, personal belief, age, disability, or other characteristics not relevant to the job scope.
« Provides communication channels for employees who want to petition claims of inequita-
ble treatment or infringement on human rights. All claims are processed fairly.

 Under the legal framework, all employees will be treated with respect, dignity and all basic
rights in the workplace.

« All employees will be given an equal opportunity for srowth and promotion through en-
couraged training and exchange of knowledge.

» Compensation is based on an employee’s knowledge, competence, position, responsibility
and performance. The performance evaluation will be conducted fairly.

» A Welfare Committee will be established to consider welfare benefits for employees at all
levels. This includes medical treatment, provident funding, and welfare extending to family
members.

- All facilities will operate under a safe, hazard-free environment.

« Strictly prohibits forced labor, child labor, and illegal labor in all manners of business.

« The company defines the organization’s vision as “Continuous and Sustainable Organiza-
tion Development” focusing on business operation in compliance with sustainable growth,
responsibility to society and environment.

« Setting Company’s mission to adhere to good governance with respect to society, counter
parties and employees; and also respond to any concerns regarding safety, occupational
health hazards and environment concerns.

» The CSR Committee, Safety Health Occupation Committee, and the Safety Committee will
conduct compliance regularly.

+ Information will be transparent, accurate, in plain language, and will be disclosed in a
timely manner. Feedback and impacts on nearby communities will be handled in a timely
manner.

« Build and cultivate CSR and environmental awareness to employees at all levels. Resourc-
es will be used efficiently and sustainably.

+ Support the development and the use of environmental friendly technology.

+ Policies are required to comply with the law. Anti-corruption, giving and receiving gifts,
entertainment, and support/donations must be in line with policies and disclosed to man-
agement.

» Promote the organization culture to act with integrity.

» Management controls and internal audits will operate efficiently and effectively.

+ Organization and presentation of financial reports must be accurate and transparent.

« Establish communication channels for issues relating to corruption. Ensure safety, anonym-
ity, and protection for anyone who comes forward. Audit Committee will investigate all cases
in a transparent and equal manner.
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Corporate Social Responsibility Policy

Good Governance : Sahacogen does business in accordance with the good corporate governance principles, ethics, moral,
social benefits and stakeholders’ fair treatment. The company also focuses on increasing its values and supporting the

company sustainable growth.

Anti Corruption : Transparency, integrity and justice are the essence of Sahacogen’s business operation. Illegal and im-

moral practices are not acceptable.

Human Rights : Sahacogen supports the human rights protection. All stakeholders and other people will be equally treat-

ed regardless of gender, skin color, race, religion, personal belief.

Labor Practices : Sahacogen provides fair employee benefits and welfares according to the labor laws and occupational

health and safety management principles.

Consumers and Suppliers) : Sahocogen is continually developing the operational system to efficiently deliver good quality
products and services to customers. We treat our suppliers with fair trades. Moreover, we are focusing on building long

term relationships with customers and suppliers.

Environment : Sahacogen promotes the resources management for sustainability. We ensure the compliance in environ-
mental friendly procedures to reduce the risk and negative effects from our operation. We also help to preserve the local

ecology systems and communities environment to be sustainable.

Community Involvement and Development : Sahacogen supports the local development in terms of education, economy

and living quality. We encourage our staff to regularly participate in public benefit and local traditional activities.

Innovation and Dissemination : Sahacogen gives collaborative supports to local communities and local educational institu-
tions to conduct studies in raw material productivity improvement, using by-products in creating new inventions, and also

practically promote such ideas and practices to the local communities.
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' CSR Policy

Corporate Social Responsibility Committee

The Board of Directors places an importance on social responsibility policy, therefore has approved the appointment of
Corporate Social Responsibility Committee. The committee must consist of at least 3 members, who nominated from directors
or managements or other experienced person, and whose term is one year. The CSR committee shall be yearly appointed by
the Board of Directors after the annual general shareholder’s meeting.
Corporate Social Responsibility Committee

Corporate Social Responsibility Committee Members

1. Mr. Viroj Theeravatvatee Chairman of CSR Committee
2. Mr. Apipong Vischuveskamin Member of CSR Committee
3. Mr. Jaturong Korwet Member of CSR Committee
4. Mr. Sutat Boonsoi Member of CSR Committee
5. Mr. Pornsak Cheuamuangpan Member of CSR Committee

Authorities of the CSR Committee

1. Right to invite the executives, the management or employees to clarify, commentate, attend the meeting or submit any
relevant documents.

2. To consult a specialist or the Company’s consultant (if have) or outsource professor in case of crucial matter by the compa-
ny’s expense.

3. Right to appoint working group to support CSR activities.

Duties and Responsibilities of the CSR Committee

1. To determine the company’s CSR policies and framework

2. To review the company’s social and environmental activities and policies

3. To consider and consent all strategies and activities of the company to accomplish social and environmental objectives
4. To review the company’s annual plan and budget for CSR activities

5. To monitor the progress on social and environmental activities and evaluate the effectiveness including quality of social
and environmental structure

6. To recommend on corporate governance policy, business ethics, and employee code of conduct

7. To perform other functions assigned by by the Board of Directors
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To ensure an effectiveness of CSR policy and encourage organizational collaboration, the CSR Committee appointed the

CSR Working Group in each of the locations of Sahacogen’s business operation. The executives and employees from each busi-
ness unit collaborated with the Public Relations and Community Relations Division to engage in CSR activities as shown in fol-

lowing organizational structure
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Sacial Business Enterprise is a direction of Sahacogen and Affiliates to operate and develop their business for
The policy framework was stipulated concerning the pmupatlon of the local communities, social
responsibility and fmustamable success balanced by community, social, and
environmental responsibility. -
Social Business Enterprlse is a direction v\mh the Board of Directors of Sahacogen (Chonburl) Public Co., Ltd.
and affiliates have exerased They stipulated the policy framework as a part of busmess operation for organizational
sustalnablhty?\w_mpgllance with Good Corporate Governance, The impacts on environment are controlled in an effective
way, b%heﬁ'mumlm'm%nuauy and mutual activities with cormmunities are created. These are the important
_ things to operate Corporate Social Respon5|b|l|ty and key factors to meet the achievement of Sahacogen Group’s energy
business operation.
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Corporate Governance

8’ Good Corporate Governance

Sahacogen Group emphasizes the importance of Good Corporate Governance system, runs business with transparency,
honesty, responsibility as assigned, capacity of competition and fairness with realated parties in order to enhance prosperity,
economical values and opulence towards shareholders in accordance with the Good Corporate Governance Principles of the
Stock Exchange of Thailand and subject to the basis of sufficiency economy, that is; sufficiency, reasonability and g¢ood immuni-
ty which requires knowledge, carefulness and discretion for planning and operating. In the same time, the company enhance all
executives and employees’ the awareness of morality, honest, diligence, impatience, sharing and intelligence to work as well as
readiness to the changing economical, political, cultural and social situations for the benefits in a balance and sustainable way.

The company’s good governance statement is comprised of good governance policy, business ethics and code of conduct.
They were passed approval by the company’s Board of Directors on February 19, 2003. Moreover, they have been reviewed
properly and revised appropriately to the current situation and in compliance with the guidelines of ASEAN CG Scorecard, which
were approved by the Board of Director on February 18, 2014. The company have circulated such codes to the directors, exec-
utives and employees and published them on PR information standing board, intranet system, which must be reported contin-
ually, as well as the information is written in the Form 56-1 and the company’s website at www.sahacogen.com.

Such publications on the company’s website www.sahacogen.com is to be informed and taken in the same direction of
business operation and a work guildline, which can be categorized as follows;

Chapter 1: Rights of Shareholders

Chapter 2: Equitable Treatment of Shareholders

Chapter 3: Roles of Stakeholders

Chapter 4: Disclosure of Information and Transparency

Chapter 5: Responsibility of the Board of Directors
The company realizes and focuses on the importance of developing Good Corporate Governance consistently in order to
become a valuable organization towards society under the balance between performance and responsibility towards stakehold-

ers including society and environment for sustainable growth in a long term.

"’ Risk Management

The Board of Directors of Sahacongen (Chonburi) Public Co., Ltd. realizes the importance of various risk factors which affect
the company’s business operation. Consequently, the Board assigned The Risk Management Committee to be responsible for
the supervisory tasks in terms of the organization’s risk management practices in a systematic manner. The Risk Management
Policy is described as below

1.To keep the balance of risk and reward from business operation in order to ensure that the operational goals and stake-
holders’ expectation are achieved under risk levels accepted by the executives

2.To set strategy in line with risk levels which the Board of Directors considers as acceptable

3.To support the risk management to become a part of organizational cultures, which is necessary to operate it effectively
and efficiently by all executives and employees

4.To handle risks impacting on the company’s objectives and strategy immediately and continually

The Risk Management Committee sees the recognition of the fast changing economic, social and environment situations
all the times, Therefore, the risk management team was appointed to be responsible for each business operation in order to
evaluate and analyze risks possibly affecting the organization as well as subsidiaries and other projects in both internal and ex-
ternal risk factors, to set priorities for the risk management plan and engage in regular follow-up on the implementation of such
plans. At the same time, the Committee presented regular updates to the Board of Directors on the progress and developments
regarding said plans continually. The company manages risk factors which are likely to have impacts on the company’s opera-
tions as follows

@
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1. Risks in economics

The Board of Directors, Risk Management Committee and managers has considered stipulating strategies for business op-
eration and investment in line with changing economic situation. They analyse risk factors impacting on the organization’s goals
including the volatility of fuel oil price which affects electricity and steam sale. Moreover, economic situation and the complete
launch of AEC may impact the demand of energy usage, main material price and exchange rate as well as changing policies of
the Government which could have influence on the directions of business development. However, the company has prepared
plans for these changes and instabilities and reviewed the performances continually.

2. Risks in society

Sahacogen Group has realized that energy business, especially electricity production attracts a big attention of society’s
eyes. There are risks in terms of objection or disapproval on this kind of business, which may impact the safty, healthy, environ-
ment, community and society from production and operation of the company. As a result, the company’s managers analyse
these risks and plan to protect them in order to reduce the impacts of safety, healthy and environment including employees
and communities” quality of life in accordance with CSR policy and review the performance as well as operate community re-
lations with good and understanding communication consistently.

3. Risk in Safety, Health, Environment and Society Issues

Sahacogen Group gives precedence to the compliance with laws and regulations relating to effects on environment and
safety standards. We have a certain unit that keeps track to any change in laws, rules and regulations so that the company will
have prompt response with such changes. The managements set a list of policy to prevent negative effects and reduce the risks
as follow

- Using environment management system (ISO 14001) and occupational health and safety management system (OHSAS
18001 & TIS 18001) to manage health, environment and society operations

- Adopting Sahacogen and affiliates’s policy regarding to the responsibility of environment, safety and energy conservation

- Adopting process from the group’s manual regarding to environment, safety and health as a working guideline and to
monitor the process of implementation. In addition, adopting the process manual, providing training sessions, practices, creating
emergency plan, testing tools and warning system; and strictly comply with the operating manual

- Creating reports that monitor the methods of effect reduction and deliver the results to the Office of Natural Resources
and Environmental Policy and Planning, Office of the Energy Regulatory Commission, Department of Industrial Works and Indus-
try Office and other related institutions

8, Anti-Corruption Policy
The Board of Directors of Sahacogen (Chonburi) Company Limited has approved the resolution to sign a Declaration of
Intent of Collective Action Coalition Against Corruption enacted by Thai Private Sector on February 18, 2014. In order to be in
compliance with the company’s Corporate Governance as well as corroborate its aims and Corporate Social Responsibility as a
whole, the Board of Directors has approved the Anti-Corruption Policy on February 17, 2015 to provide an ethical framework for
the business operation, taking into account the balance and fairness for all stakehoders in the code of conduct. Such information
has also been published on the company’s website and intranet system. The Anti-Corruption Policy is as follows

1. The company will not be a party to pay bribes. In case of charitable contributions, political contributions as well as
offering gifts in a business manner, this must be transparent, explainable and audited.

2. Supporting enhancement of awareness and value for anti-corruption among the company directors, executives and
employees to perform duties in accordance with relevant laws, notifications and regulations by preparing such manual for
guidelines.

3. The company directors, executives and employees must not act as an intermediary in demanding and accepting gifts
or benefits from government sectors or private sector, which induces to violate the laws. Moreover, it is illegal to use positions
and/or duties to use the company’s data to seek benefits for oneself or others.

4. Setting the system to report financial status transparently and accurately, providing an efficient and effective internal
control system, and controlling check-and-balance system to be appropriate in order to prevent conducting any fraud or taking
part in any fraud and corruption.

5. Monitoring and reviewing the anti-corruption policy, guidelines and regulations consistently for operation in order to
adjust with business changes, laws and regulations.

6. Opening channel for reporting any suspected activity and ensuring that such reporters receive protection.

@
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g', Operationg business with Stakeholders

The company has realized on the accountability and the right of the stakeholders in various groups, both externally and

internally, including government sectors, realted offices throughout the responsibilities to social, community and environment.

The company also concerns on business growth, mutual benefits which lead to sustainable growth. The code of business ethics

has been defined to be confident that all stakeholders will be treated equally and fairly. In case of disadvantage, the company

and stakeholder parties shall find the solutions appropriately and beneficially to all parties. The company has provided commu-

nication channels for stakehoders’ mutual publication and communication in order to receive requirements and expectations

of the stakeholders and response them immediately, which can be described as follows

Stakeholders Expectations Policies and Actions

Shareholders
- Majority
- Minority

- Annual Report

- Sustainability Report

- Shareholders’ Meeting
- Company Visit

- Opportunity Day

- Saha Group meet Ana-
lyst and Investor

- Telephone/Facsimile

- Web Site/E-mail

- Return on Investment

- Sustainable Growth

- Financial Stability

- Transparent Management
- Shareholders equally
treatment

- The ownership rights of shareholders are equi-
tably and fairly respected.

- Operations are undertaken in accordance with
the principles of good corporate governance,
which will foster the trust and confidence of
shareholders and eventually lead to sustainable
growth.

- The Company’s businesses are continually
developed to ensure proper returns to share-
holders.

- The significant information which effected or
potentially affected shareholders’ interests shall
be reported, including any information pursuant
to the accounting period or situation reports in
compliance with the relevant laws and notifi-
cations. However, no action shall be taken to
restrict shareholders’ access to the Company’s
information.

- A report of the Board of Directors’ responsi-
bility for the financial statements in the Annual
Report shall be prepared.

- Minority shareholders shall be given an op-
portunity to propose matter for inclusion in the
meeting agenda and/or to nominate persons for
election as the Directors in the Annual General
Meeting of Shareholders.

- Shareholders are given an opportunity to sub-
mit questions relevant to the meeting prior to
the shareholders’ meeting.

- Shareholders’ meeting notices in both Thai
and English are published on the Company’s
website at least 30 days prior to the sharehold-
ers’ meeting day as information for sharehold-
ers to preview information prior to meetings.

- Conflicts of interests must be dealt with pru-
dently, rationally and information must be fully
disclosed
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Stakeholders Expectations Policies and Actions

Competitors
- Other Power
Producers

- Other biomass

producers

Creditors
- Financial Insti-

tutions

Customers
- Distributors

- End users

- Activities with other
power producers

- Telephone/Facsimile
- Web Site/E-mail

- Annual Report

- Sustainability Report
- Saha Group meet
Analyst and Investor

- Relevant Meetings

- Seminars

- Telephone/Facsimile
- Web Site/E-mail

- Annual Report

- Sustainability Report
- Green Energy Maga-
zine

- Customer Satisfaction
Survey

- Customer Seminars

- Meeting with Custom-
ers / services provide

- Telephone/Facsimile
- Web Site/E-mail

- Fair and legitimate
competition

- Adhere with terms
and conditions of loan
agreements

- Continuously supply
reliable and high quali-
ty products

- Adhere to terms and
conditions of the trade
agreement

- Punctual service and
fast response

- Pay attention to cus-
tomer complains

- Create value-added
products

- Shareholders’ meeting shall be facilitated. The date,
time, venue and procedure must not pose an obstacle
to the shareholders’ attendance of the meeting. Share-
holders who are not able to attend in person must
have the opportunity to grant a proxy to other persons
to attend the meeting and vote on their behalves.

- The Company’s interests and assets shall be safe-
guarded as a reasonable person would safeguard his/
her property. Wrongful interests, whether obtained by
direct or indirect means, shall be eliminated.

- The Company shall conduct its businesses within the
rules of fair competition regard to business ethics and
trade competition laws of various countries in which
the Company operates.

- The Company will not damage the reputation of its
trade competitors.

- All creditor groups shall be treated equitably and fairly.
- Contracts and terms will be strictly adhered to.

- Operations will be administered to ensure the con-
fidence of creditors in the Company’s financial status
and payment ability.

- Financial statements shall be accurately and timely
disclosed.

- In the event of an inability to comply with a particular
term, the creditor will be forthwith notified in advance
in order to enable a joint solution for remedy and loss
prevention

- The Company operates the businesses of distributing
electricity and steam which are safe for consumers and
environmentally friendly.

- The Company has operated with commitment to de-
velop and expand its business to value creation on the
biomass and agricultural residues, innovate continually
to meet the demands of customers along with the dis-
closure of necessary information for decision-making
without concealment or distortion of facts.

- The Company provides communication channels to en-
able customers to file complaints to the Company.

- The Company has operated with earnest, honest, fairness,
and no action is taken that would violate the rights of cus-
tomers. The confidentiality of customer are maintained and
not exploited for one’s or others’ benefit illegally.

- The Company does not demand, receive or consent to
the direct or indirect receipt of properties or other dishon-
est benefits from customers.

- The Company adheres to trade agreements. In the case
where adherence is not possible, the customer would be
notified in advance in order to jointly remedy and prevent

any loss.
@
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Stakeholders

Means of Communication

Expectations

Policies and Actions

Business Part-

ners

- Suppliers

- Contractors

- Joint venture

partners

Employees

- Annual Report

- Sustainability Report

- Green Energy Magazine
- Seminars

- Meetings

- Telephone/Facsimile

- Web Site/E-mail

- Sahacogen Newsletter
- Welfare Committee

- Employee Survey

- Family Day

- Annual Seminar

- Health Activities

- Religious Activities

- Orientations

- Telephone/Facsimile

- Intranet/E-mail

- Transparent purchasing
procedures and fair com-
petition

- Trade negotiations based
on mutual benefits

- Adhering to terms and
conditions of the trade
agreement

- Punctual payment

- Treating contractors with
respect in human rights
and adhering to labor
laws

- Appropriate compensa-
tion and welfare

- Career stability and hap-
py workplace

- Career path and poten-
tial development

- Fairness and equality

- Safety and Hygiene

- The Company has a system for screening business
partners in the value chain who operate businesses
in compliance with the law, safety and occupation-
al hygiene standards, and friendliness to the envi-
ronment.

- Business partners are treated on the basis of fair
competition, equality and mutual respect.

- The confidentiality or communications of busi-
ness partners are maintained and not exploited for
wrongful gains of oneself or of others.

- Relationships and good understandings are fos-
tered. Knowledge is exchanged. Developments and
value adding to goods and services are jointly un-
dertaken to promote mutual growth.

- The Company adheres to trade agreements
and makes proper data. In the event that an
agreement cannot be complied with, the Com-
pany will expeditiously engage in early negoti-
ations with business partners in order to reach a
mutual remedy and loss prevention solution.
- The Company does not demand, receive or con-
sent to the receipt of properties or any other bene-
fits outside trade agreements.

- Human dignity and fundamental rights of employ-
ees are respected at work. Employee data or confi-
dential information is not disclosed or transmitted
to third parties or unrelated persons.

- Employees are treated in accordance with the
provisions of law, regulations and articles governing
the Company’s operations.

- Employment equality is promoted. There is no
discrimination on the grounds of gender, skin col-
or, race, religion, age, disability or other status that
is not directly related to the works.- Training and
knowledge exchange are sponsored and promot-
ed to encourage learning and skill development
throughout, strengthen career security and offer
opportunities for advancements pursuant to each
person’s competence.

- Employee participation in the determination of
the Company’s direction and development are pro-
moted.

Fair compensation is given as suitable for the knowl-
edge, skill, duties, responsibilities and performance.

- Appropriate welfare and benefits are given to employ-
ees, e.g. medical expenses, provident fund, etc.

- The communication channels are provided for em-
ployees to communicate suggestions and complaints
pertaining to work. These suggestions are considered
and remedies will be determined in the interest of all
parties and in view of the creation of good working re-
lations.
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Means of Communi-
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Expectations

Policies and Actions

Community
and Society

- Nearby
community/
society

- Remote
community/

society

Government

Sector

- Ministries,
Departments and
Offices

- Government
provincial/District
Offices

- Local Adminis-
tration Office

cation

- Green Energy mag-
azines

- Participating in tra-
ditional community
activities

- Open-house activ-
ities

- Community Relation
activities and projects
- Billboards indicating
air quality

- Telephone/Facsim-
ile

- Web Site/E-mail

- Annual Report

- Sustainability Report
- Environmental Mon-
itoring Report

- Green Energy Mag-
azine

- Open-house Activity
- Company visit

- Report information
related to regulations
- Relevant meetings

- Telephone/Facsim-
ile

- Web Site/E-mail

- Safety and a healthy
environment

- Participating and being
responsible for societies
and communities

- Supporting community
activities

- Creating income and
enriching the economy of
the communities

- Adhering to law and
regulations

- Effective Environmental
Management

- Community and Social
Responsibility

- Collaborate to provide
Information and support
the sectors’ activities

- Facilities necessary for work operations are provided and
working conditions are maintained with due regard to safety
and occupational health as a means of promoting and raising
the quality of lives of employees.

- Employees of all levels are encouraged to participate in so-
cial responsibility activities.

- An organizational culture and consciousness of employees
at all levels shall be promoted to encourage cooperation and
responsibility for the efficient and sustainable management of
the environment and utilization of resources.

- Knowledge promotion and environmental training shall be
extended to employees.

- Environmental management system shall be promoted,
from the economical use of resources to the sustainable
treatment and rehabilitation, replacement, monitoring and
prevention of impact on natural resources.

- A business which could lead to a deterioration of soci-
ety shall not be undertaken and the rights of others in
the community and society shall not be violated.

- Consciousness of responsibilities towards the commu-
nity and society as a whole shall be instilled continu-
ously for the benefit of the Company and all levels of
employees.

- The guidelines shall be provided for the prevention and
remedy of impact on the community and society as a
consequence of the Company’s operations.

- The preservation of local culture and traditions shall
be promoted.

- Cooperation shall be entered into with various agencies
for the development of communities.

- Public benefit activities shall be sponsored.

- Incomes shall be generated and the community econ-
omy shall be promoted through employment of com-
munity members and the use of community products.

- Good relations shall be fostered between the Company
and the community and society on the basis of propri-
ety, transparency and fairness

- Knowledge and understanding of the laws governing
operations are acquired and no activities are undertaken
which would be inconsistent with the law.

- Proper action shall be taken when conducting transac-
tions with an official or agency of the State.

- Good relations are fostered between the Company and
the government sectors within suitable bounds.

- Relevant laws and business traditions are observed in
each country or locality.
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Q’ The Economic Performance

In the year 2014, the revenues of the company and its subsidiaries were totaling THB 4,714 million, which has increased
by THB 131 million or 2.85% comparing to the last year. The additional selling revenues from electricity business resulted from
an increase in higher quantity and the price escalation affected by the higher natural gas price. However, steam business yield-
ed a bit lower comparing to last year. Although the company could sold more steam, total steam revenue declined due to the
reduction in price.

The cost of sales and administration expenses were THB 4,280 million increasing by THB 203 million. The company’s rising
cost was the effect from natural gas price THB 92 million and miscellaneous operating expenses THB 4 million and this amount
could be broke down as the result of cost of sale of its subsidiaries THB 88 million from biomass price and cost of sales of Sa-
hagreen Energy Company Limited which operated full year.

Financial expenses had decreased THB 6 million. The corporate income tax had risen up THB 27 million. The above chang-
es resulted in the net profit on its consolidated statements of THB 212 million, decreased by THB 105 million or 33.17%.

Performance Summary and Financial Highlights (Unit: Baht’000)
Sales 4,704,830,813 4,556,723,793 3%
Other Revenues 6,679,215 26,951,177 -75%
Total Revenues 4,714,510,028 4,583,674,970 3%
Cost of sales 4,117,423,650 3,932,836,280 143,782,111 5%
Other expense 162,448,660 4,076,618,391 13%
Cost of Sales and Expense 4,279,872,310 317,804,903 5%
Profit (Loss) 212,381,441 -33%

Expense for Income Distribution to Stakeholders

Expense of Operation for Customers 3,943,984,776 3,786,319,132 4.16
Wage and Welfare for Employees 109,566,578 96,536,167 13.50
Expense for Community and Society 4,064,679 4,511,416 (9.90)
Interest to creditors of financial

152,496,639 146,440,640 4.14
institutions
Tax paid to the Government and local

69,759,638 42,811,036 62.95
administration
Dividend Payment for Shareholders 171,900,000 191,000,000 10%
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Environmental Management

Sahacogen aim to continuously maintain and improve its environmental management system in concerning with all stake-
holders. The power plant of Sahacogen (Chonburi) PCL has been implemented ISO 14001, the international standards of envi-
ronmental management, receiving the EIA Monitoring Award for operational excellence from the Office of Natural Resources and
Environmental Policy and Planning in the year 2000, 2007, and 2008. Sahacogen and affiliates also received DTIS 18001 and BS
OHSAS 18001 standards for its hygienic business processes, as well as the Green Industry recognition for being a socially and
environmentally responsible business.

", Adhering to Environmental Regulations and Laws

Sahacogen ensures that its business practices adhere to all related laws and regulations, such
as the announcement of the Department of Industrial Works, laws of the Ministry of Labor, and the announcements of the
Ministry of Science and Technology. Especially, Sahacogen operates it power plants in compliance with the environmental
measures as specified in the Environmental Impact Assessment (EIA) for the power plant of Sahacogen (Chonburi) PCL and the
Initial Environment Examination (IEE) for the biomass power plants of Sahacogen Green and Sahagreen Forest. This requires the
environmental quality measurements and reports in every six months. Sahacogen and affiliates has set its business operation
policy adhering environmental-friendly business practices (Green Business Practices), as well as related laws and regulations.

s’ Environmental Management Related to the Power Generation Process

Water Management

Sahacogen places the importance of the effective water management throughout all production processes, from the
source of water for production input until the preservation of the environment after production process. The company therefore
strictly adheres to regulations of water management and considers the impacts of water consumption to the nearby communi-
ties. On the other hand, Sahacogen also plans to prevent the risk of water shortage which may interrupt the power plant oper-
ations. The water management practices of Sahacogen are as followings:

@ The power plant of Sahacogen (Chonburi) PCL and the biomass power plant of Sahacogen Green are located in indus-
trial area, using raw water from sources designated for industrial use without affecting the water supply of the nearby commu-
nities. Waste water from production process is sent to the neutralization basis for quality improvement before recycling to water
the green area of power plant. While the remaining water is discharged to the waste water treatment facilities of Saha Group
Industrial Park under the controlled quality which the discharged temperature is not greater than 40 Degree Celsius according
to the regulations.

Moreover, Sahacogen also implemented the RO Rejected Water Recycle Project to recycle the rejected water for reusing
in production process. This help to save water supply and reduce the company’s expenses.

Currently the total volume of water from the RO process is approximately 28,000 m3/month. The back wash water is
approximately 10,000 m3/month while 18,000 m3/month are released. Analysis of water quality indicates that the rejected
water can be recycled by the RO process, yielding 70% of reusable water or approximately 12,600 m3/month. This leaves only
5,400 m3 of rejected water per month.
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4& RO Rejected Water Recycle Project

RO Rejected Water Recycle Project Evaluation

1.Volume of Water Input 18,681 m’/month
2.Volume of Water Output 14,011 m>*/month
3.Volume of Water Saved 168,133 m3/year

4.Rejected Water Cost 8.00 Baht/ m’
5.Raw Water Price 10.50 Baht/ m’
6.Saving 3,110,465 Baht/Year
7.0perating Cost (Changing the membrane every 3 years) 1,014,651 Baht/Year
8.Investment 6,624,847 Baht

9.Pay back period 3.6 Year

@ The biomass power plant of Sahagreen Forest created a reservoir on a 40-Rai plot of land, capable of holding approximately
370,000 m3 of water. This volume is sufficient for the entire-year consumption for electricity generation. The reservoir consists of an
incoming pond for sediment and a main pond for use. This ensures that the water has low levels of suspension and a stable quality,
reducing the chemicals usage and the volume of waste water from the production process. Sahagreen Forest also planted trees
around the reservoir as a green belt for protecting the wind, lowering the amount of water loss and supporting the use of waste
water without affecting the water used for agricultural and consumption purposes of the surrounding communities. Waste water from
production is released into the sewage water holding pond for keeping temperature and quality according to the regulations before
recycling to water the green area of power plant without discharging to external area or “Zero Discharge”.

The company also assesses the water quality and temperature strictly according to the regulations. This ensures that the
water quality meets the standards, protecting and minimizing environmental impacts. Sahagreen also consistently examines the
ecosystem around its power plant.

Water used for Production
Company Name Source s Water Management
Year 2014 (m°)

- Waste water treatment facilities

East Water Resources Develop- f the industrial park
Sahacogen (Chonburi) PCL P 1,853,964 oI HNIE LR, e
ment and Management PCL. -Green Area

- RO Rejected Water Recycle

- Waste water treatment facilities

Sahacogen Green Co., Ltd. Saha Pathana Inter-Holding PCL. 231,000 of the industrial park
- Green Area

- Zero Discharge

Sahagreen Forest Co., Ltd. lIrrigation system with reservoir 390,727
- Green Area
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Air Emission Management

The company strictly follows the regulations of air pollution measures. The emission monitoring system is installed at the
stacks of the power plant for measuring the amount of TSP, S O, and N O emitted to the atmosphere. The results indicated that
the amount of those pollutants are within the legal limits. Moreover, the company also installed the emission monitoring sys-
tem in the communities’ area nearby the power plant, composing environmental monitoring reports in every 6 months for the
related sectors and public to ensure that the air qualities are according to the standards and regulations.

The Electrostatic Precipitators (ESP) with 99.5% of particulate-collecting efficiency were installed at the biomass power
plant of Sahacogen Green and Sahagreen Forest to prevent the dust pollutions. This makes the quality of the air emitted from
the power plant’s stacks will be according to the standards and regulations, as well as safety and environmental friendly.

Air Quality Measuring at Power Plants of Sahacogen and Affiliates in 2014

Power Plants Average Results Legal Standards

- Nitrogen Oxide (N_O) 84.42 < 200

- Total Suspended Particulate (TSP) 33.2 <120
- Sulfur Dioxide (S 0) <13 < 60
- Nitrogen Oxide (N.O) 136.3 < 200

- Total Suspended Particulate (TSP) 14.6 <120
- Sulfur Dioxide (S 0) 4.8 < 60
- Nitrogen Oxide (N,0) 39.8 < 200

Noise Pollution Management

- Appropriate design and install the machines and equipment that may cause the noise pollution including e planning
inspection and preventive maintenance. Plant bushy trees surrounding the power plant as green belt for buffering sound and
wind that help to control noise level within the standards and regulations.

- Designate 3 check-points for measuring the noise level; the sources of noise in the power plant, the control room of the
power plant and the boundaries of the power plant. The noises are controlled within the standards and regulations, with routine
measuring the noise level in every 3 months.

- Provide ear muffs for employees to wear when working in areas with noise level exceeding 80 Decibels. Employees are
required to wear the ear muffs when working in that areas which warning signs were installed to remind them of this regulation.

@
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Waste Management

Sahacogen is dedicated to manage wastes according to the legal standards and the policies of each power plant. Wastes
are divided into two categories: hazardous waste and non-hazardous waste. The company’s waste management practices are
as followings:

1. Hazardous wastes are those that can be harmful to an environment, such as transformer oil, lubricants and chemical
containers. These wastes are disposed according to the approved procedures to the agencies authorized by the Department of
Industrial Works.

2. Non-hazardous wastes are general wastes such as leftovers, wood, paper, wires, plastic bags, and construction materi-
als. These wastes are classified before disposing to bury according to the standards and regulations or appropriately recycling.
The waste bank project was established to purchase recyclable wastes from employees in order to foster employees to utilize
resources effectively.

Moreover, biomass ashes from combustion process of the biomass power plant of Sahacogen Green and Sahagreen Forest
are utilized for agricultural benefits and brick production. These resources are distributed to communities as part of the compa-
ny’s CSR campaign, adding value to non-hazardous wastes for optimal utilization.

Greenhouse Gas Reduction

Sahacogen is dedicated to balance its business endeavors with environmental preservation. The company compiled sta-
tistics of CO, emission from the inception of the business to the current date. Campaigns for fast-growing tree plantation, affor-
est activities and renewable energy development are emphasized the ambitions to reduce greenhouse gas emission. These
endeavors underscore Sahacogen’s business foundation of “Good Environment for a Healthy Society.”

The company’s aggregate greenhouse gas reduction since business inception is approximately 2,105,430 tons of CO,. In
2014, the greenhouse gas reduction was achieved in amount of 269,205 tons of co, with trend to decrease the greenhouse gas
emission in every year.

Sa
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Energy Management and Conservation

Sahacogen and affiliates realize and emphasize an effectively energy management in accordant with the energy conser-
vation measures for production processes and administrative offices. The company encourages employees by energy saving

activities to foster their awareness for energy conservation.
Energy Saving Projects of the Year 2014

o Energy Saving for the Cooling Tower Project

Description: Installing energy saving propellers of the cooling tower to reduce the resistance, since weight of the previous
propellers are heavy which required high energy consumption. The energy saving propellers are lishtweight and designed to
reduce resistance while spinning. This resulted the saving of energy 74,546.80 kWh per year which costed211,713 Baht per year .

Venue: The power plant of Sahacogen (Chonburi) PCL. Power Plant

Saving from Energy Saving for Cooling Tower Project (20% Energy Saved)

Power Saving x 20%

= 9.08 kw

= 74,546.80 kWh/year

Cost Saving = 211,713 THB/year

Payback period Years
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o Solar Cell Aeration Fountain Project

Description: To install the solar cells with a capacity of 2 kW for generating electricity supplying to drive the aeration foun-
tain. The fountain help to improve the quality of water released from production process in holding pond of the power plant.
This can save energy and lower costs of electricity generation. The results of the campaign are as follow

Venue : Sahacogen Green Biomass Power Plant

e I——

Quantitative goal 8,760 26,280

Energy Consumption after Improvement 8,760 26,280

Pay back period Years

o Changing Light Bulbs of the Boiler Building Project

Description : To replace the 150 Watts light bulbs of the boiler building with 18 Watts light bulbs in totaling of 33 bulbs
The objective of this project is to reduce energy consumption of the power plant, since the previous light bulbs consumed
excessive energy. The new type of light bulbs can save energy while providing adequate lighting for working effectively.

Venue : Sahagreen Forest Biomass Power Plant

Changing Light Bulbs of the Boiler Building

tonatts | idlowattHoursvea

Quantitative goal 12,731 .00 38,193.60

Energy Consumption after Improvement 12,731.00 38,193.60

Payback period Years

Energy Day A campaign fostering employees to save energy, consisting of activities such as motto contests, energy
saving photography, energy saving exhibitions, and a display of energy saving methods.

“Record to Create an Awareness of Energy Saving” Campaign

Sahacogen initiated the campaign since the year 2006 to save energy in the business as a response to the government
sector’s policy for energy saving. This involves appointing a committee for energy saving and encouraging staffs to save electric-
ity and water at the workplace. The company records statistics and expenses of electricity and water bills every month while
implementing public relations to encourage employees to save energy.

In the year 2014, the company was able to reduce electricity consumption by 3,000 units and save water consumption
by 2,000 m3 comparing the statistics of the previous year. The campaign expanded energy saving to other sources such as en-

couraging the use of double-sided paper and carpooling.
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Labor and Human Rights

Employment
Sahacogen group has a standardized and just employee candidate selection system. The application process includes a
written exam and an interview to evaluate the candidates’ competencies and organizational fit. Candidates are also required to

take a health examination before starting work. The employee classifications according to company affiliates are as follow

.

Employee Gender Ratio
T ———

{
@&k
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Sustainable Energy. Social Responsibility
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Labor Practices

The company perceives employee as an invaluable resource imperative to organizational success. The following list ex-
plains labor practices of Sahacogen

1.Respect the staffs’ human rights and basic employee rights. Keep the confidentiality of the staffs information or secrets
from third parties.

2.Treat employees according to the law and regulations regarding corporate business practices.

3.Support equal employment opportunities, free from selective behavior, gender discrimination, color discrimination, ra-
cial discrimination, religious discrimination, age discrimination, physical disability discrimination, and the discrimination of other
characteristics unrelated to the job description

4. Support training for knowledge exchange and development to improve employee performance, increase career stabil-
ity, and provide career advancement opportunities based on employees’ competencies.

5. Encourage staffs to participate in determining the direction of organizational operation and development

6. Provide appropriate compensation based on knowledge, competency, responsibility, and performance

7. Establish appropriate benefits and rights for staffs, such as health insurance and funds.

8. Provide opportunities for staffs to communicate, recommend, and complain about work-related topics. The recommen-
dations will be used for resolving the issue for the benefits of all stakeholders, maintaining a positive work relationship between
all parties.

9. Provide facilities and a healthy atmosphere of safety and hygiene for improving the staffs’ quality of life

10. Encourage all staffs to participate in CSR
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Human Rights

The company respects the human rights of employees, implementing the following regulations in its business practices

1. Do not carry out or support practices that violate human rights

2. Provide knowledge and understanding of human rights to employees for practical applications

3. Do not limit the freedom or differences in opinions, gender, race, religion, political stance, or other factors. Refrain from
discussing sensitive topics that may lead to organizational conflicts.

4. Provide opportunities for employees to communicate cases of human rights violations to the company for prompt and
just correction action

Sahacogen sees importance in respecting human rights and abiding to the law especially in terms of labor management.
Thus, the company requires employees and contractors to be at least 20 years of age. The company does not hire child labor,
support forced labor, or practice gender discrimination. In terms of contractors, the company indicated regulations in the con-
tract requiring the employer to treat their employee strictly according to the bodies of law, such as labor law, social security
law, compensation, and other framework on labor protection. The company also organized training sessions for contractors
and security guards before commencing work to create an understanding of safety, environment, energy, corporate objectives,
regulations, and relevant terms to reduce the risk of ineffective performance. Incoming staffs also undergo training to create
awareness and a respect for human rights to reduce the risk of inequitable treatment.

The company also requires the establishment of a benefit committee, allowing employees to participate in the creation of
regulations, privileges, and benefits beyond the minimum requirements of the law. This reflects the company’s dedication to take

the best care of its employees.

Managing Salaries, Wages, and Benefits

Sahacogen is dedicated to provide salaries and compensation to employees based on principles of justice, corresponding
to their job responsibilities and competencies. The opportunity is equivalent for all genders. The compensation are also com-
petitively adjusted in the industry to attract talented individuals to join the firm while motivating current employees to contin-
uously improve their performances. The company also has clear KPIs for evaluating employee performance, creating mutual
understanding between supervisors and employees while leading to improvement of work and human resources.

Sahacogen organized benefits for employees and their families beyond the minimum requirements of the law. The ben-
efits are adjusted to best fit with the social, economic, and business landscapes. This includes the increase of allowances for
health insurance for the employees and their families, shift wages, accommodation costs, transportation costs, premium for
working at other provinces, and more. The adjustment serves to boost employee morale and a strong relationship with the or-

ganization.

@

V7



SAHACOGEEN (CHONBURI) PUBLIC COMPANY LIMITED @
L

Human Resource Development

1. Core Value Awareness

Sahacogen Group realizes and believes that the patterns of human beings vary and differ in family status, society, educa-
tion and living existence. It is a challenge to assemble many people with various backgrounds, nationalities and cultures for
unity and same goals and encourage them to work professionally and internationally in a targeted way. Therefore, Sahacogen
Group has created shared values as a central culture consisting of 5 values; that is, Positive Thinking, Entrepreneurship, Team-
work, Proactive and Initiative for unity among employees working for Sahacogen Group. These core values are the heart for
creating organizational culture and showing uniqueness and identity of Sahacogen Group’s employees. Regarding to managing
human resource under the shared values, the idea of moving forward and setting goals helps lead to achievement which has
been set up and can be measured both team-related and individual performance in a visible way. During last year, the Compa-
ny provided employees with acknowledgement and understanding of behavior subject to 5-listed core values, which was taken
to evaluate and assess employees’ actions in line with the aforementioned values. The highest score is five, and the summary
of the employee management shows below

Organization Core Values 0.00 1.00 2.00 3.00 4.00 5.00

=GR 4.12%

ENJIS=EE=N=USNISEN 4.09%

EOSTIY/=mIEINNINEN 3.81%

G NI\Y/=ISINININER 3.71%

EXOZNGIE 3.09%

2. To make employees ready for change

The Company understands that the change of business and economic situations worldwide can be opportunity, obstacle
and limitation toward its sustainable growth. As a consequence, the Company focuses on making employees be ready to work
and adapt to any situation. They can express themselves to give opinion creatively and professionally as well as take action in
line with the Corporate Governance Policy and the Sahacogen Code of Conduct strictly, which ensures that employees are good
citizens toward community, society and country, especially, they are willing to work anywhere in the world.

3. To enhance employees’ capacity

In order to use policy for action in an efficient manner, the Company sees that a leader is the main key to pay attention
and become a good role model to subordinates. Consequently, the Company enhances leaders’ working capacity to manage
their own human resource professionally such as giving assignment, training, being responsible for performance management
and individual development plan. Moreover, every employee at all levels are supported in terms of individual development
through training, given opportunities to work in another department for developing skills in the career path as well as receive
valuable and various experiences, which makes them ready and well-prepared for challenging future ahead. Sahacogen Group
has set up human resource development plan which can be categorized in 3 matters as below

L)
tStandard Training Course

agement Training Course

Technical Training Course

msrinuartionougarneridilusnsUrashmuou s nuoenUiBodiood
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In 2014, the Company has stipulated training courses for each individual and development plan for team. The goals of this
development has been planned to achieve higher or equal percentage of 75 calculated from all training courses. The summary

of Sahacogen Group employees’ training reports about developing knowledge, competency and skills shows below

® Training courses both in house and in public consisted of 147 coruses (in-house 78% and public 81%) which can be cat-

egorized by the amount of person in each department as below

78.78%

'GREEN COLLTD

AHACOGEN
|_. 'SH%AGHEEN

COGEN
I A 76.38%

@ Training courses both in house and in public consisted of 147 coruses (in-house 78% and
public B1%) which can be categorized by the amount of person in each department as below;

4. To motivate and inspire employees

One of the most important things the Company pays attention to is motivate or inspire employees to work more efficiently.
Moreover, motivating coming from good-role-model-supervisors’ leadership can push employees to create masterpiece. Supervisors
and managers working for the Company for ten years or over are the main key to pave the way for growth and success toward the
Company. These supervisors and managers are leaders of motivation and inspiration, mentors and examples of working standard for
their subordinates and employees in the next generation.

Fringe benefit and Supporting the employee

Sahacogen and affiliates have the strong policy in fringe benefits to our managements and employees. The details are as
listed here. : SAHACOGEN HAPPY FAMILY

Happy Health (Good Health)

o In terms of health welfare, we provide life insurance and health insurance packages for employees and their family
members.

o We promote the exercise regularly by encouraging our employees to use the sport facilities provided.

o We have annual health checkup service. Internal knowledge sharing relating to health care are organized consistently.
For example, we provide first aid training and negative effects from drugs seminar. Additionally, medical supplies and medicines
are available for employee upon requests.

o Sport day activities are arranged regularly throughout the year. We usually have sport activities with our trade counter-
parties, local communities and other organizations.
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Happy Heart (Generosity)

o “Warm Hug and Smile by Sahacogen” project is for helping socially disadvantaged people. This project has been annu-
ally held by giving financial supports, foods and necessary items to orphans, people with disabilities and elder people in the
welfare foster homes.

o Blood donation project collaborated with the Thai Red Cross Society has been held monthly.
0 Sahacogen shows our cares and concerns to employees who are sick or during their sick leave. We have our represen-
tatives to visit them at their house or hospital.

Happy Brain (Eagerness to Learn New Things)

o Sahacogen continuously provides employees trainings and seminars. We have both internal trainings and also sessions
with external speakers. We aim to develop our employees’ knowledge and competency in all functions.

o We encourage our employees to study in higher level or study foreign languages.

Happy Soul (Virtue)

o “Charity for Religion” project is to support the Buddhism and encourage employees to be merciful. We have activity for
offering foods for monks once a month and also on Buddhism holy days.

o We have activities to make merit in temples throughout the year e.g. cleaning temples, offering big candle to be used in
the temple during the raining season (lent), and trees planting.

o Songkran Festival celebration is normally held by allowing employees to pour water on the Buddha statute, pour water
to executives (elder people) for blessing. All this activities are done according to Thai traditions in order to preserve our Thai
heritage.

o We have annually merit making and chanting activities at each of our group offices.

Happy Family (Employees as our family members)

0 Sahacogen have made an agreement with Government Housing Bank to offer low interest housing loan for employees.
We aim to support our employees of having a house and building up their family.

o Provident fund and social security fund are provided according to laws. We also offer patronizing money for life events
e.g. wedding ceremony, ordination ceremony, house warming ceremony and funeral.

0 “Sahacogen Family Day” is held to strengthen the relationship and building up the tighten bonds among employees’
family members. Sahacogen believes that good family is the basic factor in creating quality people. We organize activities on the
“Family Day”, for example, are Sahocogen kids contest, family portraits contest, sport activitites.

o New Year’s Eve party is held for employees and their family every year.

0 Sahacogen trip is an annual activity for employees and their family members allowing them to spend a quality time
together and supporting Thai tourism industry.

Happy Society (Social Benefits)

0 “Sahacogen Anti-Drug” Project is the effort to stimulate employees’ concerns about negative effects from using drugs.
The “White Factory” event is held to support this project with various activities such as exhibitions, anti-drugs slogan contest,
drug detection testing, professional advisory service for smoke quitting.

o “Sahacogen Helping Mind for Goodness” Project promotes our organization culture in encouraging employees do good
deeds to themselves, their families, organization, and society. The trophies are awarded to employees who are outstanding in

@
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Quality, Security, Hygiene, and the Environment

Sahacogen sees the importance of security, hysiene, and the working environment. The company is there-
fore dedicated to create a safe working environment for staffs, employees, and other personnel while preserving
the natural environment and being responsible for the safety of surrounding communities. These regulations are
recorded in the company’s business ethics under the section of security and hygiene

1. Carry out business according to the law, regulations, and policies regarding SHEE. Consider the safety of
the lives and assets of the employees, partners, and stakeholders. Consistently follow-up and evaluate corpo-
rate security.

2. Support workplace safety by establishing regulations, protocols, and standards of safety corresponding
to the level of risk. Improve the working environment, safety etiquettes, while providing tools and equipment
for protecting the employees.

3. Prepare for emergency situations by holding drills and continuously improving the emergency plan. This
will serve to protect and lower loss of lives and assets of the company, staffs, partners, and stakeholders.

4. Create a safe and sustainable organizational culture

The company’s security and hygiene management strictly adheres to the law and regulations, organizing a
safe environment for work while encouraging employees to see the importance of safety. The policies to be
implemented in the workplace are as follow

1. Communicate, foster, and support employees and stakeholders to work safely and participate in energy
and environmental preservation

2. Moderate SHEE to correspond to the related laws and regulations

3. Protect stakeholders from danger, injuries, or illnesses from work. Reduce risks from the moderate level
onwards that may negatively affect stakeholders and corporate assets

4. Support appropriate and sufficient resources for developing and improving SHEE

5. Incorporate OHSAS 18001 to manage SHEE of the company. To provide staffs and contractors with the

same strategic direction, the company organized a handbook containing regulations on safety during work for
distribution

ifliw
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6. Prepare for emergency circumstances such as fire, chemical leakage, and flooding. The company orga-
nized action plans and delegated responsibilities clearly for the safety of staffs, employees, personnel, and the
surrounding environment.

7. Appointing a committee for managing SHEE with the purpose of evaluating policies and plans for safety,
presenting recommendations based on legal premises to the employer to protect risks of injuries and accidents
that may occur to staffs and employees. A risk assessment will be implemented before the start of work, fol-

lowed by an evaluation of the characteristics of the workplace environment such as heat, noise, and brightness.

Safety and Hygiene Practices

@ Make preparations for emergency situations, organizing emergency drills such as fire drills twice a year and chemical leak-
age drills once a year

@ Organize safety training sessions such as First Aid & CPR, crane operations, and education on occupational hazard by med-
ical personnel.

@ Safety Talk: An activity where employees care for one another by exchanging ideas and recommendations on safety in the
workplace and daily life, warning each other of behaviors that may lead to danger.

@ Safety Week: An annual activity for safety and environmental preservation, equipping employees of knowledge and en-
couraging organizational participation for fostering safety

@ Monthly Safety and Hygiene Magazine

@ Zero Accident: A campaign involving establishing the number of safety working hours in all business regions as objectives

@ Providing health checkups for employees based on their level of risk exposure, both before commencing work and during

the annual checkup.
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Community Involvementand Development

Sahacogen group is dedicated to conduct business on a basis of responsibility to the nation, community, and society. The
company sees the importance of preserving local traditions for a healthy society, fostering the organization to adopt this socially and
culturally sensitive approach at all levels. The specific actions and policies of the company regarding community involvement and
development are as follow

1. Do not conduct business in ways that create negative impacts on the society. Do not violate human rights of members
of the community and society.

2. Foster a culture of responsibility towards the society and community in the organization and employees

3. Create regulations for protecting the society and community from negative impacts that may arise from the company’s
business operations, with clear action plans for resolving the issues

4. Support the preservation of local cultures and traditions

5. Collaborate with relevant work groups to develop the community

6. Support activities that lead to public benefits

7. Create income and support the economies of communities, providing employment opportunities and supporting local
products

8. Create a positive relationship between the company, community, and society based on righteousness, transparency,
and justice

“Sahacogen sustainably develops its business based on all dimensions of social responsibility”

"a Social and Environmental Responsibility Related to the Business Process (In process)
Sahacogen group’s renewable energy businesses supported economic and community development through the selling
of agricultural waste materials. This led to an annual money supply of over 200 million Baht in the community. The company

also supported employment and income opportunities for community members through the following campaigns

\ Communities Agriculture Project

The campaign was organized to optimize asset utilization, create additional employment opportunities, and increase in-
come of community members. Sahacogen group authorized those residing near its properties to grow crops and fast-growing
plants such as beans and corn. After harvesting the produce, the agriculturalists can sell agricultural waste materials as biomass
fuel for Sahacogen’s power plants.

The “Communities Agriculture Project” can create a healthy balance between three vital dimensions which are environ-
ment, economy, and society. The campaign’s action plans are as follow :

- Authorizing community members to grow crops and fast-growing plants in the company’s land without charging rental fees

- Income from selling agricultural produce solely belongs to the community members

- Community members help take care of the company’s trees

- Select agriculturalists from the area and create clear agreements

Campaign Results
- Effective use of land
- Agriculturalists gain additional income
- The company saves costs of caring for the trees
- Create community involvement and benefits

Participant: . . Percentage
ver “wem ~  Area of operations ( Plantation) of ok
Watermelon  Corn Peanut Green beans  Rice Total
2012 24 & 139 20 & 7 166 33%
2013 34 20 730 - = - 750 62%
2014 20 177 400 - 20 - 597 44%
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‘ Green Waste Compost Project

Sahacogen and affiliates join with Mae Jo University in Chiang Mai province to promote the reduction of burning activity to
reduce smog pollution in the Northern part of Thailand. We have financially supported students, trained them and created a
video presentation. We use this video as a media to educate farmers to make compost from agricultural residues instead of

burning them after harvesting. We purchase back the fertilizer to use in our plantation business offering better rate comparing
to market. We have 15 groups of farmers joining into this project. They can produce 450 tons of fertilizer value THB 1.35 million
in total.

“All Processes are Environmentally Friendly”
All processes of electricity generation by Sahacogen group are dedicated to efficient use of resources for optimum bene-
fits. Remaining resources from the business processes are used to create products and add value, underscoring the company’s
environmentally friendly and sustainable business practices.

‘ “Creating Bricks from Biomass Ashes: A Green Innovation for the Community and Environment”
Biomass ashes are by-products of the biomass energy generation process. These ashes can be utilized for agricultural purposes
as well as preparing construction materials. Biomass ashes have two distinct characteristics; the rough, dark grey bottom ashes
are ideal materials for creating lightweight blocks or brick blocks.

The company collaborated with local educational institutions to study the possibilities of using biomass ashes for creating
brick blocks, enhancing knowledge to create benefits for the communities

« Utilizing biomass ashes to create brick blocks useful for constructing walkways and parking lots

« Selecting interested candidates from the community to educate, supporting the use of biomass ashes and production
machines

« Purchase the brick blocks to donate to temples and 10 government offices near the power plant. A total of 75,000 blocks
were purchased with a value of approximately 450,000 Baht. This helps start the business of the community members while
supporting their marketing endeavors.

 Numerous com;n“u-nitky enterprises and members of the private sector adopted the campaign to enha

l,

nce their businesses

&

‘ Agriculture Productivity Enhancement Using Biomass Ashes Project
Biomass ash is a by-product from the energy production of the biomass power plants. Its qualification is an alkaline substance
composing of 14% potassium. It is useful for the use in agricultural activities. Ashes could be uses as material for ground covering.
Sahacogen and Affiliates has established a learning center about biomass ashes. It is open to local farmers and any visitors. There
are at least 20 people using biomass for cultivation productivity enhancement.

Utilization of Biomass Ash

. Planting soli
@
. Bamboo

Seedling Media

. Soil improvement materials




SAHACOGEEN (CHONBURI) PUBLIC COMPANY LIMITED

‘ Stop Burning for Smog Reduction Project

The northern part of Thailand has been countering with smog issue. Sahacogen and Affiliates have been helping the local

administrative offices to campaign the reduction of agricultural residue firing after the harvest. This project is aimed to diminish

smog pollution and global warming problems. It has been 4 years since our first initiation.

Biomass Supply in 2014

Rice husk
17%

Wood chip
30%

Wood shavings

=0y,
3%

Corncobs
13%

Firewood
7%

Slab
27%

W7 Waste Bank for Environment Project

Industrial and household wastes are also one of the environment issues. Sahacogen and Affiliates emphasize on waste
separation, implementing in both offices and operating sites. The wastes will be sold the professional waste treatment service
providers to be recycled. We also encourage our employees to implement the waste separation methods in their house as well.
Money from wastes selling will be donated to other charity projects. We are able to collect approximately 20 tons of wastes
each year and indirectly help in reducing pollution.

‘ Green Area Project

Sahacogen and Affiliates allocate our working space to be gardening areas according to the regulations. We use water from
production process to water the plants in our gardens and also distribute the water to households nearby for their kitchen gar-
den cultivation. This practice allows us to use water resource efficiently according to Sahacogen and Affiliates policy.

W Clean Energy for Community Project

Sahacogen and Affiliates commit to developing clean energy which is environmental friendly. We use advanced technol-
ogy, equipments and efficient machines in our operation. We have professionals running our process. We also focus on monitor-
ing and assessment of the system’s environment impact. We always conduct the pollution test and send reports to the com-
munity representatives twice a year.

e Energy Plantation to Community’s green area Project

To maximize benefit of existing resources, Sahacogen and Affiliates gave the fast growing plant young plants to grow in the
community’s unoccupied areas e.g. along the road side, in the village, cremation places, abandoned schools, etc. Plantation
gives the community opportunity to enjoy the plants shades and scenery. Moreover, the wood could be used in the future.
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", Sharing Benefits with the Society ( After process & As process)

Throughout the year 2014, Sahacogen cared for all levels of stakeholders to become a leader in the industry of Small
Power Producers and related businesses according to its organizational vision and mission. The company’s activities and cam-

paigns to develop communities and share benefits with the society are as follow

Education

Sahacogen Knowledge Sharing to the Youth

Education is the key fundamental in living quality development. Sahacogen allocates our budgets for sponsorship to
schools. This money is for books, educational items, sport equipments and computers. It has been 6 years since our first start.
In 2013, there are 18 schools got sponsored by this project.

Sahacogen Scholarships

Sohacogen has a group of scholarship committee screening and selecting kids from poor families, or ones with disadvan-
taged opportunity. We provide 80 scholarships each year, bringing to the local communities’ leaders and school principals. The
total amount is over THB 500,000. Moreover, we also provides sponsorships through other activities e.g. painting competition,
lunch sponsorship, Thai Children Day activities

A Community of Readers

To support and enhance the knowledge of community members, Sahacogen group donated a health book set of the
Moh-chao-Ban Publishing House to educate readers on taking care of personal health and helping those who are ill or injured.
The company also donated secondhand books to community libraries since the year 2012. Books were also donated to ten li-
braries of local authorities surrounding the industrial area of Sahapat - Sriracha.

Sports

Football for Community Relations, Sports Activities for Customer Relations, and Sports Activities for
Countering Narcotics

To foster a positive relationship between Sahacogen group and the community, government offices, local authorities,
customers and partners while supporting the effective use of time, Sahacogen organized sports activities every month. These
include football matches for the youth and community members residing near the power plants, Sahagreen Forest Cup for
traditional sports, and sports for building lasting relationships with customers. The company also donated sports equipment to
nearby communities while supporting sports competitions to protect the community members from turning to the use of nar-
cotics.

Enhancing Quality of Life

Good Health to Community Project

Sahacogen and Affiliates supports the health care activities with collaboration from the Provincial Public Health Offices.
We offer free of charge health check up services on the mobile buses to the villages. Each year, we have been providing services
to more than 5,000 villagers.

Village Health Volunteer Development Project (VHV)

Sahacogen has collaborated with local hospitals and local administrative offices to educate the youths about basic health
concerns, first aids and basic medical sciences in “Village Health Youth Volunteer or VHV” project.

Good Health Is Not For Sale Project

Sahacogen and affiliates sponsor communities nearby the power plants in order to organize health activities e.g. aerobic
dancing, Petanque competition; and traditional dancing contest for ladies, housewives, and elderly. The participants in these

@
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activities came from different communities, totally 1,000 people.
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Enhancing Job Skills
To enhance the quality of life and capabilities of community members, Sahacogen group allocated a budget for develop-
ing additional occupations for communities surrounding the power plants. The company collaborated with public entities such
as the Community Development Department and Labor Skill Development Centers to organize training and educating sessions
on job skill enhancement. These enhancements include handicrafts, cooking, local herbal medicines, basketwork, and organic
rice. The company also supported the establishment of marketplaces for community members to continue developing job skills
while having additional sources of income, leading to sustainable community development. In the past year, Sahacogen sup-
ported over 10 projects with over 500 participants.
Power Development Fund
The Energy Regulatory Commission, the Ministry of Energy established the Power Development Fund
for enhancing the quality of life and locality surrounding the plant.In 2014, plants in Sahacogen Group donated approximately
THB 11.67 million to the Power Development Fund.

Environment
A healthy environment leads to a high quality of living. Sahacogen is dedicated to develop its energy business on the
basis of safety and environment preservation for sustainable community benefits. The following campaigns and activities were
organized between the company and communities
Fertilizer to Forest Conservation Project and Plantation for Royal Family’s Glorification Project
This project has been held with the collaboration from the local administrative offices and the local communities. We
support the government project, “Forestation of 800 million seedlings to celebrate the 80th anniversary of Her Majesty the
Queen’s Birthday”. This project aims to create and preserve the forest area according to the royal ideas. We have conducted
the projects both in the woods and mangrove forests. In addition, Sahacogen employees have been cultivating rare plants and
distributing them to grow in the state agency offices, temples, and public areas. We have been continuing this project for 3 years,
during 2011-2013. Thirty thousand young plants have been distributed according to the project.
Clean Canal and Environment Care Project
Sahacogen and Affiliates in collaborative action with the local administrative offices i.e. The Fisheries Station, the royal
irrigation in Kamphaengphet province, and local farmers have helped to clean Wang Chao canal in Wang Tabak subdistrict and
Khui Ban Ong subdistrict, Phrankratai district, Kamphaengphet province. This canal is serving as the main resource for agricultural
activities in this area. We have dredged the canal, got rid of the sewages, released the fishes and planted the trees on the canal
bank. This project has been implemented in 2013 and expected to be continued.
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Community Forest Restoration Campaign

Sahacogen sees the importance of planting forests, which are essential natural resources for the abundance of life forms
and human beings. The campaign was organized to foster an awareness of forest preservation and efficient consumption of
natural resources. The company allocated land for planting forests that provide sustainable benefits and source of income for
community members. The campaign started in the year 2014 at the 27 Rai multipurpose piece of land located in a forest village
of Ta Khum Nguen, Mae Ta District, Lumpoon Province. The company continuously assesses the growth of the forests, setting a
goal of planting forest at one community each year.

G S R

Religion, Culture, and Local Traditions

Religion, culture and local traditions heritance fundamentally helps in strengthen the relationship among people in com-
munities. Sahacogen and Affiliates support many organizations in arranging activities for local communities in different events.

Songkran Festival

Sahacogen and Affiliates sponsor to arrange activities on Songkran day by having water pouring activities with villagers
living close to our power plant sites. We also have our representative participating in pouring water on the Buddha statute, and
pouring water to community leaders for blessing. This activity has been arranging once every year.

Buffalo Racing Festival and Fishing and Eating Festival

To retain the local traditions and promote Thai tourism industry, Sahacogen and Affiliates sponsor the buffalo racing fes-
tival and also fishing and eating festival held by the local administrative offices annually.

Pouring Water onto Relics of the Lord Buddha Tradition

To carry on the religious and Lanna traditions, Sahacogen and Affiliates has been constantly participating in Pouring Water
onto Relics of the Lord Buddha tradition and Poi Luang ceremony which have been held by the communities around Sahacog-
en power plant.

Inviting the Goddess of Rice to Rice Fields Tradition

To get closer to the farmers’ livelihood and the value of rice, Sahacogen and Affiliates sponsor and participate in the
local custom of paying respect to the goddess of rice. This is the annual activity in collaboration with farmers and villagers in
Thunggrad village, Sriracha district, Chonburi province.

Paying Respect to Spirits of the Source of Rivers Tradition

We know water is the essence for agriculture and household consumption. There are many activities local people arrange
to show their respect to the spirit of the river. For example, the custom of paying respect to the spirit of the river, asking for the
continue flow of water throughout the year. Sahacogen and Affiliates join this activity to create the moral support and also the
relationship bonding among the local community member.
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Public Benefit

Irrigation system maintenance in Mae Long Village Project

Referring to an activity with the Engineering Institute of Thailand under H.M. the King’s Patronage, we have built up weirs
and irrigation systems in 2009 so that the community has clean water for consumption. Since then, we have been arranging the
activities to monitor and assess the result of the projects in Mae Long village, Bantab sub-district, Mae Chaeam district, Chiang

Mai province every year.
Community Development Volunteer Project

Sahacogen and Affiliate encourage our employees to participate in volunteer activities. We, therefore, motivate our staff

to participate in public activities in temples, and public building in many occasions.

Biomass Ash Bricks Donation

Bricks made of biomass ashes are the products made of ashes from our power plants. These bricks can be used as walk-
way and car parking revetment. Sahacogen and Affiliates donate this innovative product to temples and local administrative
offices close to the power plants. In total, we have given 75,000 bricks to 10 places, total value of THB 450,000 bath. This proj-
ect has just started in 2013, and expected to be continued every year from now on.

Public Building Renovation Project

We allocate our budgeting to renovate some public buildings and construction. The old constructions are bus stop shel-
ter, newspaper corner, sport areas, public building, etc. Therefore, Sahacogen and Affiliates has sponsored and coordinated with
the communities to restore and renovate them to be in good condition.

Disaster Aiding Project

In 2014, Sahacogen and Affiliates allocate budget for helping victims from natural disasters such as floods, fire, and the
cold weather during winter. We help by donating money and consumer products to victims in Chonburi, Prachinburi, Lamphun,

and Kamphaengphet province, which are areas where our power plant sites located on.
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) Innovation and Dissemination

In 2014, Sahacogen publicized knowledge on its business innovation through the following media:

1. Disseminating Innovation Knowledge through Academics

Sahacogen and affiliates strive to utilize resources efficiently for optimum benefits, especially in terms of waste manage-
ment. The company’s effective management system led to minimize the wastes from production while such wastes are also
recycled into environmentally-friendly products beneficial to the society. This campaign, known as “Green Innovation for the
Community and Environment,” includes the products made from biomass ash such as cement block, organic fertilizers, and soil
improvement materials. These waste recycling endeavors were certified by researches of academic institutions and related or-
ganizations. The company also organized demonstration of those innovative products with the local communities. Products
made from biomass ash of Sahacogen, therefore, are significantly accepted and recognized by the communities, individuals, and
external organizations. The examples of research and dissemination on biomass ash utilization and green innovation benefits for

communities and the environment are as follow:

Research on biomass ashes utilization for construction materials :

- Soil covering materials from biomass ashes by the Faculty of Agriculture, University of Phayao (2012)

- Pitiwat Wattanachai: The use of biomass ashes as mixture of cement blocks, the Science and Technology Park, Faculty
of Engineering, Chiang Mai University (2013)

Research on biomass ashes utilization for agricultural purposes :

- Feasibility Study on the use of Biomass Ashes for Organic Fertilizers and Soil Improvement Materials, the Faculty of En-
gineering and Agro-Industry, Maejo University (2011)

- The use of biomass ashes for off-season paddy by Sahacogen Green, Co., Ltd (2012)

- Wattana Saelee: Effects of biomass fly ashes on the growth of corn. Faculty of Science and Agricultural Technology,
Rajamangala University of Technology Lanna, Lumpang Province (2012)

- Meena Saesong: Effects of biomass fly ashes on the growth of rice. Faculty of Science and Agricultural Technology, Ra-
jamangala University of Technology Lanna, Lumpang Province (2012)

- Yarawee Najarath: Effects of biomass fly ashes on organic fertilizer produced from gardening wastes and manure, Envi-
ronmental Engineering, Chiang Mai University (2014)

Sahacogen also served as a center of information and support for social research and the harmonious collaboration be-
tween factories and the surrounding communities. The research topics are as follow :

- Nithitorn Wongchettha: Social marketing in related to the communities by Sahacogen Green Co., Ltd. (CSR of Biomass
Energy Power Plant meditates on Corporate Image, Customer Satisfaction among risk society toward marketing sustainability in
North of Thailand). Marketing Department, University of Malaysia, Terengganu (2013)

- Sorayuth Raksasri: Knowledge Management of Communities to Resolve Conflicts between Sahacogen Green Biomass

Power Plant and Villages in Pa Sak Sub-district, Muang District, Lumphun Province. Faculty of Political Science and Public Admin-
istration, Chiang Mai University (2014)
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2. Exhibitions

o The 18" Saha Group Fair: Displayed energy related
products and innovation in the concept of “Sustainable Energy,
Social Responsibility.” (June 26-29, 2014, Queen Sirikit National
Convention Center)

o National Science and Technology Fair 2014: Displayed
energy related innovation during August 12-28, 2014 at The Interna-
tional Convention and Exhibition Center Commemorating His Majes-
ty’s 7th Cycle Birthday Anniversary, Chiang Mai Province. The event
was organized by the National Science Museum (NSM), Ministry of
Science and Technology.

o Energy and Environment Exhibition: Following the Fa-
ther of the Nation’s Way of Sufficiency: Displayed work on renew-
able energy to commemorate the 87th birthday anniversary of
His Majesty the King. The event was organized on December 3-5,
2014 at Sahapat Industrial Estate (Pa Sak, Muang District, Lum-
phun Province.)

o Future Farmers of Thailand Conference (Northern
Thailand): Displayed work on energy at the 36th Conference of
the Future Farmers of Thailand Organization under the Royal Pa-
tronage of H.R.H. Princess Maha Chakri Sirindhorn (FFT Northern
Thailand), Kampaeng Phet Agriculture and Technology University
(November 18-21, 2014.)

3. Open House for the education of sustainable energy

Every power plants and business operations of Sahacogen an affiliates offers the opportunity for governmental agencies, education-
al institutes, local administrations, a sroup of persons and other people in both Thailand and abroad to visit in order to enhance their
knowledge and experiences. In the year 2014, there were more than 50 groups of visitors, totaling over 3,000 visitors visiting Sahacogen.
4. Dissemination through Television Media

o Featured in the “Traveling and Living with Passion” TV show of Channel 5. Presented business practices of Sahacogen Green
biomass power plant and operations of cogeneration combined cycle power plant of Sahacogen (Chonburi) PCL (December 15, 2014.)

o Featured in the “Revolutionizing Science, Technology, and Innovation for Sustainable National Development” TV show of
Channel 5, organized by the National Science Technology and Innovation Policy Office. Presented business practices of Sahacogen Green
Co., Ltd biomass power plant.
5.Disseminating through the Printed Media

0 ASTV Manager Online Newspaper (August 15, 2014)

o Baan Muang Newspaper (November 5, 2013)

o Daily News Newspaper (June 9, 2014)

o Book Commemorating the 10th Anniversary of the Energy and Environmental Engineering Center (EEEC), Faculty of Engineering,
Kasetsart University

0 Book Commemorating the 54th Anniversary of the Provincial Electricity Authority (under the Economy Leader newspaper); Re-
Form Magazine (11/57 Edition of November 2014) by Research Administration Center of Chiang Mai University on the topic of utilizing
biomass ashes from power plants for adding value and developing construction materials

o INNOMag magazine under the i Talk column “Sahacogen: Sahapat’s Sustainable Energy”

o Sustainable Development Showcases (featured Sahacogen as a registered company with distinguished sustainability manage-
ment.)

Moreover, the company presented information on local printed materials as news and passages.

o These include the Lumpoon Newspaper, FC Sports News Newspaper (Lumpoon)

o Sri Racha News Online Newspaper (Chonburi)

o In Town Magazine (Chonburi)

o Toong Setthi Newspaper (Kampaeng Phet.)

6. Dissemination through Green Energy Magazine : A magazine issued quarterly presenting information on the energy industry and ac-
tivities between Sahacogen and communities to foster innovative learning.

7. Dissemination through MCOT Radio, Lumphun : Presented information, news, and knowledge on renewable energy. Announce activ-
ities and CSR campaigns of Sahacogen.

8. Dissemination through the Company Website : www.sahacogen.com
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Awards

An achievement in energy business development of Sahacogen has been recognized by
numerous organizations for its transparent management, as well as socially and environmentally

responsible business practices. The company received the following awards in the year 2014

Outstanding Corporate Social
Responsibility Awards 2014

CSRI Recognition Award 2014

sen (Chonburi) PCL received thi

Investors' Choice Awards 2014
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Memorandum of Understanding (MOU)

Sahacogen signed the MOU under the Eco Industrial Complex between the Departments of
Industrial Works of Rayong, Chonburi, Prachinburi, Ayudyha, Saraburi, and Pathumthani. The signing involves the development of
industrial estates and factories to create an economic, environmental, and social balance. This allows the factories and commu-
nities to coexist in harmonious sustainability, becoming low carbon societies with resource efficiency under eco industry regula-

tions.

Certificate for Supporting and Participating in Activities of the Municipality
Sahacogen Green Co., Ltd received the certificate for supporting and participating in activities of the Viang Yong municipal-

ity, Muang District, Lumpoon Province.

Certificate for Contributing to the Community of the Laem Chabang Municipality
Sahacogen (Chonburi) PCL received the certificate for supporting activities beneficial to the community of the Laem

Chabang municipality.
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